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The Future in Motion

Central Quality

ID: | Location: Zvolen

Support of the plant quality areas and the Q-KAM organization.

Graduated In the technical field

Project experience with the development and implementation of
automotive products in series production is desirable;

Confident handling of MS Office 365 programs, knowledge of ERP
systems such as SAP

Experiencee with statistical tools;

Assertiveness, a sense of responsibility and team spirit, growth
mindset, decision-making, agility;

English - advanced level, German — advantage;

3+ years of professional experience in the automotive sector,
breaking systems - an advantage;

Knowledge of APQP,8D and QM methods (SPC, MSA, Six Sigma,
Benchmarking, Risk Management, FMEA).

As one of the leading automotive suppliers worldwide, we develop
products and solutions to fulfill people’s dreams of mobility every
day. Driver safety, comfort, sustainability and industrialization of
future technology are just some of our key fields where we already
make a meaningful difference in people’s lives. Knowing our
innovations help to make the world a better and safer place is what

drives us.

Attractive flexible working time and home office
Holiday and Christmas bonus and proportion on company’s profit
Contribution to pension fund in amount of 2 % of settled wage

Company’s additional pension fund din amount of 2,5 - 6,5 % of settled
wage

Starting salary from 1841 € gross, according to knowledge
and experience;

Professional care and support in internal and external quality
issues within the business area Hydraulic brake systems
(HBS) - area Friction Brakes;

Ensuring, supporting and tracking quality activities in new
development and change projects; coordination and
specification of projects In regards of customers'
requirements;

Implementation of the (HBS)and Conti quality strategy;
Transfer of measures for error prevention and quality
improvement to areas with similar problems;

Proactive implementation of lessons learned into practise;
Preparation and execution of NCC targets on segment/plant
level based on defined HBS target;

Tracking of the defined activities, participation and support
of kick-off meetings, series start-up discussions and project
meetings;

Support of specialist functions and plants by weak points and
improvement programs, support of audit measures;
Internal contact for business unit HBS with regard to a
customer-independent defined product group;

Extra holiday over Labour code limit

Yearly bonus for fulfilled objectives

Financial gifts for anniversaries- wedding, birth of a child, etc.
Meals in own facilities- menu for 0,96 €

Social program for family members as well- sport events, social
occasions, relax & wellness activities, one-day trips

Company’s sport club Continental Sport Club Zvolen

Life and injury insurance

Career development and education appropriate for everyone
Work life couching program, financial and legal consultancy free of
charge

Modern working place ergonomically equipped

Apply now:

Your contact partner:

Continental, Autonomous Mobility and Safety
Katarina Adamciakova, Human Relations.

Mail: katarina.adamciakova@continental.com,
tel. +421 911017 714
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